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Information to be submitted

Article 26§1

1) Please describe the general legal framework. Please specify the nature of, reasons for and extent
of any reforms.

2) Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3) Please supply any relevant statistics or other information on awareness-raising activities and
programmes and on the number of complaints received by ombudsmen or mediators, where such
institutions exist.

Article 26§2

1) Please describe the general legal framework. Please specify the nature of, reasons for and extent
of any reforms.

1) Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

2) Please supply any relevant statistics or other information on awareness-raising activities and
programmes and on the number of complaints received by ombudsmen or mediators, where such
institutions exist.

Scope of the provisions as interpreted by the ECSR

Paragraph 1: This concerns forms of behaviour deemed to constitute sexual harassment in the work
place or in relation to work. Existing measures must ensure effective protection for workers
against sexual harassment. It also concerns the liability of employers and/or their employees. There
should be effective remedies for victims and reparation for pecuniary and non-pecuniary harm
suffered, including appropriate compensation. The burden of proof should be adjusted and steps
should be taken to increase awareness of and prevent sexual harassment.

Paragraph 2: This concerns forms of behaviour deemed to constitute psychological harassment in
the work place or in relation to work. Existing measures must ensure effective protection for
workers against psychological harassment. It also concerns legal protection against psychological
harassment and the liability of employers and/or their employees. There should be effective
remedies for victims and reparation for pecuniary and non-pecuniary harm suffered, including
appropriate compensation. The burden of proof should be adjusted and steps should be taken to
increase awareness of and prevent psychological harassment.



